Assessors’ Recommendations to HALT Candidates
Assessors are deeply aware of the time and effort teachers take to develop their portfolio for HALT certification. They have a deep understanding of the APSTS aligned to the highly accomplished or lead teacher career stage.
Assessors want to get to know the teacher through their portfolio of evidence. Providing some initial contextual information helps the assessor to understand the teacher’s philosophy for teaching, their teaching context, their experience teaching, and their values. 
The assessor is responsible for evaluating whether the candidate has represented and met each of the APSTs aligned to the career stage of highly accomplished or lead teacher.
To do this, they are guided by how the candidate constructs their narrative and how they present their evidence of impact. Portfolios must be clearly structured and signposted to allow the assessor to navigate the portfolio efficiently. Hyperlinks, arrows, and page numbers are recommended.
The portfolio is an opportunity for candidates to showcase their achievements. Using active, direct language (e.g., I initiated …, I developed … I created …, I delivered … ) positions the candidate as a teaching professional. It is recommended that candidates use strong pieces of evidence (e.g, an action research project, a professional development program, a teacher publication, work samples, links to videos, policy development) that align to more than one APST to meet the expected benchmark. Assessors examine the evidence to see how the candidate has contributed to the outcomes of their learners, their colleagues, the school community or in some cases, the wider education community. 
Candidates may use various sources of evidence (diagrams, feedback from students, parents, colleagues, pre- and post- assessment data, newsletter) to demonstrate what changed because of their actions. 
Assessors check to see that the teacher’s claims are supported by the evidence provided. Using annotations, the candidate must demonstrate to the assessor how impact has been made and how the evidence aligns to the APSTs. The assessor should be able to clearly see the link between the candidate’s claims and the evidence provided.
Assessors also appreciate teachers using the same language as the APSTs to aid readability and alignment to the criteria being assessed.
